
A Health Equity-focused Oncology Corporate Giving Strategy
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…to support 
decreased cancer 
incidence, increased 
survival rates, and 
improved health 
equity
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Sources

The Theory of Change was 
informed by the sources listed 
to the right. These sources 
were identified during a 
literature review of best 
practices for equitable giving.

• Power Moves: https://www.ncrp.org/initiatives/power-moves-
philanthropy

• Grant Making with a Racial Justice Lens: https://racialequity.org/wp-
content/uploads/2020/11/GWARJL_15_0903.pdf

• Trust-Based Philanthropy: 
https://www.trustbasedphilanthropy.org/practices

• Racial Equity and Philanthropy: 
https://www.bridgespan.org/bridgespan/Images/articles/racial-equity-
and-philanthropy/racial-equity-and-philanthropy.pdf

• Equitable Evaluation Framework: 
https://static1.squarespace.com/static/5a73584b8fd4d2dbcaa08405/t/60
1884ddbe9f0449239d6848/1612219616204/EEF+Framing+Paper+%28F
INAL+201216%29+%281%29.pdf

• What’s Race Got to Do With It? Equity and Philanthropic Evaluation 
Practice: 
https://journals.sagepub.com/doi/full/10.1177/1098214018778533#bibr4
6-1098214018778533
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